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Introduction
This form can be used to record evidence for competencies. It can be also used to identify further development and learning activities intended to gain the knowledge and experience required to satisfy the framework. 
Under each competency definition there are various boxes that can be used:
A written example from your experience for each competence
Feedback on your example from a peer / mentor review
The level of competence you have achieved as judged by you and your reviewer
Identified development activities for advancing or maintaining your competencies
Once you and/ or your reviewer judge that you have provided all the relevant information and evidence for this competence that you can, you can each indicate the level of competence you consider you have achieved by indicating the date when it was reached. You can complete the summary table, indicating the level of competence you have achieved for each competency area.
You may conclude that you do not yet have sufficient appreciation / knowledge or experience in this competency area. You can date the lower level you have achieved to record your progress. You may find the list of suggested development activities in the supporting materials helpful. Your mentor or peer may be able to make relevant suggestions based on their career experience. To help you plan and keep track of your progress, estimate how much time these activities will require and fix a date by which you expect to have completed them. Once completed you can add the records of these development activities to your Continuing Professional Development (CPD) record.
You may conclude that you can now demonstrate the required level of competence for this competency area. In that case you can turn your attention to other competencies in the framework. 
Once you have completed the assessment for each competency area, you can consider whether you have satisfied the framework as a whole. You will need to have reached the required threshold in all of the fourteen competencies to be meeting this competency framework. 
By meeting this competency framework, you have demonstrated that you can operate independently, efficiently and successfully in your area of WASH in low-resource settings. It means that you are a well-rounded WASH practitioner, with both depth of knowledge and experience in your area of expertise and relevant understanding of the wider issues influencing the sector. You have demonstrated that you act professionally, recognising where you lack specific expertise and need to seek the advice of others. You can take on new tasks with confidence, as you have shown how you gain and maintain your knowledge and skills. 


Template for each competency
	Competency description
[This is what you are trying to demonstrate]
	Your example (s)
[Set out the evidence you have that demonstrates you are competency in this area. This may need more than one example]







	Feedback and questions from reviewer
[In response to your example(s), your reviewer can provide written comments]






	Level of competence achieved

	Threshold required [highlighted as appropriate]
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	[Date]
	[Date]
	[Date]
	[Date]

	Mentor / Peer Review
	[Date]
	[Date]
	[Date]
	[Date]



	Recommended next steps and/ or suggested development activities

[Details of possible activities and suggested timings. Set a date for the next review]












	Summary of competencies
Enter date competency reached (DD/MM/YY)
	Appreciation
	Knowledge
	Experience
	Ability

	A. Existing and emerging factors influencing water, sanitation and hygiene issues

	A1. Knowledge of wider social, economic, technical, health and environmental issues and trends
	
	
	
	

	A2. Ability to develop strategies or plans to address changes in your sector
	
	
	
	

	B. Planning, implementation and evaluation of work

	B1. Ability to analyse and evaluate water, sanitation and hygiene problems
	
	
	
	

	B2. Ability to solve problems by identifying, developing and evaluating options
	
	
	
	

	B3. Ability to plan and implement solutions and monitor their continuing performance
	
	
	
	

	B4. Ability to anticipate, adapt and manage changing contexts
	
	
	
	

	C. Safe and effective working practices

	C1. Ability to manage resources effectively and efficiently
	
	
	
	

	C2. Experience of the promotion and application of Health, Safety and Wellbeing
	
	
	
	

	C3. Appreciate the issues of sustainability, inclusion and health
	
	
	
	

	C4. Experience of the promotion & application of quality assurance & quality enhancement
	
	
	
	

	D Communication and professional ethics

	D1. Ability to communicate effectively

	
	
	
	

	D2. Knowledge of working professionally, ethically & complying with relevant codes of conduct
	
	
	
	

	E. Professional development

	E1. Appreciate the importance of continuing professional development
	
	
	
	

	E2. Appreciate your commitment to the sector

	
	
	
	



A1. Knowledge of wider social, economic, health and environmental issues and trends
	Your example(s)







	Feedback and questions from reviewer






	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











A2. Ability to develop strategies or plans to address changes in your sector
	Your example (s)








	Feedback and questions from reviewer






	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











B1. Ability to analyse and evaluate water, sanitation and hygiene problems
	Your example (s)







	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











B2. Ability to solve problems by identifying, developing and evaluating options
	Your example (s)








	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











B3. Ability to plan and implement solutions and monitor their continuing performance
	Your example (s)








	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











B4. Ability to anticipate, adapt and manage changing contexts
	Your example (s)








	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











C1. Ability to manage resources effectively and efficiently
	Your example (s)








	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











C2. Experience of the promotion and application of Health, Safety and Wellbeing
	Your example (s)








	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











C3. Appreciate the issues of sustainability, inclusion and health
	Your example (s)








	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











C4. Experience of the promotion & application of quality assurance & quality enhancement
	Your example (s)








	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











D1. Ability to communicate effectively
	Your example (s)








	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











D2. Knowledge of working professionally, ethically & complying with relevant codes of conduct
	Your example (s)








	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities











E1. Appreciate the importance of continuing professional development
	Your example (s)








	Feedback and questions from reviewer







	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities







Sample CPD record
	Date
	Hours
	CPD category
	Key points
	Future plan
	Key benefits

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	




E2. Appreciate your commitment to the sector
	Your example (s)








	Feedback and questions from reviewer








	Level of competence achieved

	Threshold required
	Appreciation
	Knowledge
	Experience
	Ability

	Candidate Self-Assessment
	
	
	
	

	Mentor / Peer Review
	
	
	
	



	Recommended next steps and/ or suggested development activities














WHAT IS THE WASH ROAD MAP? WASH ROAD MAP

In 2019, humanitarian assistance reached a global peak, with the water, sanitation, and hygiene (WASH) sector playing a central role in emergency response efforts. However, despite its critical importance, WASH responses have often fallen short of established humanitarian or sectoral standards due to capacity, preparedness, and funding limitations. This has led to services and assistance that are not fully accountable and fail to address the priority needs of affected populations.
Now is the time to take decisive action to strengthen the capacity of the WASH sector. By prioritizing preparedness and resilience across the humanitarian-development continuum, we can ensure high-quality, accountable responses to emergencies. Adopting a risk-informed approach allows us to build resilience and mitigate the impacts of emergencies, while also addressing broader challenges such as climate change and environmental protection.
Innovative, predictable, and flexible multi-year funding mechanisms are essential to maximizing gains and achieving the ambitious targets set by the Sustainable Development Goals (SDGs) in the WASH sector.
Through collective commitments and strategic engagement, we can implement the WASH Road Map, which offers innovative approaches to saving lives, improving public and environmental health outcomes, and fostering synergies between acute emergencies and long-term development.


